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Applying for a Training Contract with Marriott Harrison LLP  

Philippa Winstanley is a second year trainee at Marriott Harrison LLP.  Philippa 

joined Marriott Harrison in 2015, having undertaken the firm’s summer 

vacation scheme the previous year.  Below, she sets out some advice and 

reasons for applying to join Marriott Harrison as a trainee. 

Marriott Harrison is a leading corporate law firm in central London offering a full range of 

commercial services, focusing on the small to mid cap markets. The firm has 

approximately 60 employees and hires on average 1-3 trainees a year exclusively 

through its summer vacation scheme. 

Why Apply to Marriott Harrison LLP? 

I was initially attracted to Marriott Harrison because of the size of the firm, its 

commercial focus, and its ethos.  Following a telephone interview, I was given the 

opportunity to undertake the vacation scheme, which provided a good insight into the 

firm prior to the training contract.   

Since becoming a trainee, I have been given excellent experience across the firm’s 

corporate, employment, dispute resolution, and commercial departments.  In each team, 

I have worked directly with partners and clients, being given opportunities to develop my 

drafting, research, and client skills.  Highlights of my training include assisting with 

several high-value listings on AIM and the main market, presenting updates on current 

employment law to managers of a large retail company, and assisting with and attending 

a client’s international arbitration.   

Throughout my training contract, I have been encouraged to assist in promoting the firm 

through marketing and client events, and to become involved in the firm’s sporting and 

charitable initiatives.  Marriott Harrison boasts enthusiastic netball and football teams, 

and an active involvement in its chosen charities, Age UK and Global Generation.   

Making the Application 

I have set out below my top three tips for applying to Marriott Harrison (although this 

may apply to any firm): 
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Do your homework 

On applying for a vacation scheme, you should have already looked through the firm’s 

website, their social media presence, and legal news websites.  Armed with information 

about the firm’s size, culture, legal specialisms, and the clients it hopes to attract, think 

about whether you are right for the firm, and if the firm is right for you.  Given Marriott 

Harrison is relatively small, it is important each trainee fits in and feels comfortable.  As 

such, this initial research is vital, and will allow you to feel more certain about your 

application.  Make a note of any points of confusion or questions that arise from this 

initial background research – it may be a point that is easy to Google, or may act as a 

good question at interview.  

Keep up-to-date 

It is a general requirement of all law firms for prospective trainees to demonstrate 

commercial awareness.  A simple way to approach this would be to look at the firm’s 

practice areas and keep an eye on the news for legal, economic or political issues that 

affect those practice areas.  Be prepared to have a reasoned opinion on current affairs - 

this is likely to be valuable for general interactions with the firm and in your interviews. 

Remain interested and interesting 

Whilst the application process is intense, it is important to maintain your interests, 

hobbies and skills as these will help you maintain your normal life and allow your 

application stand out.  Marriott Harrison wants to gain an insight into your personality, 

interests and achievements.  Promote these personality points clearly in your covering 

letter and CV.  Consider the responsibilities you already take on outside of your studies - 

these give prospective firms an insight into valued character traits such as your work 

ethic, motivation, independence, ability to be a team player, and your adaptability.  

These will inevitably provide a conversation point with those you meet at the firm, and 

help you in the interview process. 

Above all, the application is a chance for you to put your best foot forward and convince 

the reader that you are the best candidate for the firm – best of luck. 

The Marriott Harrison Summer Vacation Scheme runs from June to August, with each 

candidate spending a week with the firm. A selection of those candidates will be invited 

back for an interview for a training contract. The deadline for applications is 31 March 

2017. Please visit www.marriottharrison.co.uk/careers/trainees for further details. 
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